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consideration of cost as a key aspect of program 
planning; contract approach; management approach; 
test and evaluation requirements; and environmental, 
safety, and health considerations. This event-driven 
acquisition strategy will link program decisions to 
demonstrated accomplishments in development, 
testing, initial procurement/production, and life-cycle 
management. 

 Acquisition Planning Activities – Services 
include translating operational needs into technical 
and/or performance requirements; performing 
business case cost analyses for make/buy decisions, 
including initial market research and subsequent 
market surveillance during the system life cycle; and 
reducing procurement or production lead times 
through a tailored acquisition strategy implementing 
a concurrent/IPT approach.   

 Risk Management – Includes assessment and 
management of risk using a variety of techniques, 
including technology demonstrations, prototyping, 
and test and evaluation. Planning will take advantage 
of proven industry processes that contribute to 
streamlining and use of only value-added activities.   

 Cost Estimates – Includes life-cycle cost 
estimates based on program objectives, operational 
requirements, and contract specifications for the 
system; these estimates will reflect a realistic 
appraisal of the level of risk expected. Analysis of 
alternatives for designs, procurements and support 
structures will be substantiated from a cost and 
performance view using their respective life-cycle 
cost estimates, to reduce and minimize TOC by 
identifying and influencing the cost drivers. Cost 
modeling will be used to provide repeatable cost 
estimates that can be analyzed for sensitivity to 
individual parameters, as well as provide cost 
estimates for evaluation of alternatives. 

 Budgeting Process – Includes services to take 
the cost estimate for the program, system design or 
procurement configuration of record, and provide a 
detailed breakdown of funding requirements. This 
budget profile will provide a level of detail 
comparable to the program planning schedule. 
Dependent on the complexity of the system, the 
design, procurement, and/or production configuration 
will be laid out in a tiered (i.e., work breakdown 
structure) format that will be similarly reflected in the 
budget layout. The budgeting process will 
incorporate the risk management process by 
considering potential needs for risk mitigation 
funding, and then budgeting appropriately.   

 Budget Documentation – Includes providing 
methodology, data sources, ground rules, assump-

tions, and calculation methods (i.e., model or 
formulas) that are used in calculating the budget. 
This documentation will be sufficient to ensure that 
future budget adjustments (e.g., in response to 
funding resource changes) are a simple matter of 
recalculation rather than starting from the beginning 
to develop a new or revised budget. 

 Contracting Process – Includes services to 
implement the acquisition strategy. EG&G will 
adhere to applicable contract laws and regulations in 
this process and will work to obtain a fair price for 
products and services that meet the technical and 
performance requirements of the program.   

 Contracting Activities – Includes contracting 
strategy (contained as part of the overall acquisition 
strategy), acquisition planning, procurement package 
development, the solicitation process, proposal 
evaluation, discussions and negotiations, contract 
award, and contract monitoring. The contract type 
(e.g., cost plus or fixed price) will be part of the 
contracting strategy; contract incentives and 
warranties will also be applied where appropriate to 
motivate contractors to exceed predetermined 
thresholds for performance, delivery, and reliability 
and maintainability.  

 Systems/Program Management – Includes 
services to manage the operation and support of the 
system after fielding, throughout its service life, and 
then through the disposal phase. EG&G will translate 
system operational needs into stable, affordable 
programs during the early life-cycle phases of a 
system, then concentrate later on the task of 
acquiring quality ILS products. During the operation 
and support phase of a system's life cycle, EG&G 
will concentrate on maintaining and improving the 
performance of the system while continuing to 
acquire high-quality logistics products that meet the 
user's needs at the optimum level of performance and 
cost. 

 Total Systems Approach – Includes considera-
tion for not only the primary equipment, but also the 
people who will operate and maintain the system; 
system security; system operation in the intended 
environment, as well as abnormal environments; 
system compatibility with other systems and with the 
existing support infrastructure; related training and 
training devices, data and documentation; and the 
system's potential impact on the environment. This 
Total Systems Approach supports all functional areas 
of ILS, including maintenance planning, technical 
documentation, supply support, support equipment, 
PHS&T, Manpower, Personnel and Training 
(MP&T), facilities planning, computer resources 
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support, and CM. EG&G will also perform 
reliability- and maintainability-related efforts 
intended to improve supportability by achieving and 
surpassing system availability requirements. 

 Supportability Analyses – Includes logistics 
and supportability analyses that are integrated with 
the SE process to provide up-front input during the 
early system life-cycle phases to facilitate making 
decisions on logistics support and influencing design 
to achieve supportability.    

 System Deployment and Initial Fielding – 
EG&G will assess impacts upon field supportability 
in two general areas:  first, by determining the impact 
upon the existing support structure when the system 
is initially fielded, and second, by determining 
potential problems due to inadequate sources of 
supply, support capability, or modification after 
shutdown of production lines.  

 Logistics Assessments – Includes performing 
assessments during all system life-cycle phases to 
analyze all programmatic aspects that address the 

effectiveness of logistics planning, overall readiness, 
and post-production supportability of a program. We 
will assess whether ILS planning efforts are 
proceeding in accordance with established policies 
and procedures. We will also identify problems that 
may affect achievement of supportability thresholds 
and objectives.   

 M&S – Includes M&S to support trade-off 
studies, particularly in analyzing performance and 
cost impacts during the development phase of a 
system, when influencing system design is easiest 
and most cost effective. 

 Environmental Planning – Includes a unique 
sensitivity to environmental planning and its 
importance in the system life cycle. EG&G will 
address environmental considerations relating to all 
system areas, particularly facilities planning, mainte-
nance planning and disposal planning. EG&G's intent 
is to influence design early during the development 
phase such that future problems and associated costs 
are minimized during the operation and support and 
disposal phases of the system. 
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EG&G Technical Services, Inc. 
CROSS-REFERENCE MATRIX 

SINS TO PROFESSIONAL ENGINEERING DISCIPLINES 
 
 

Special Items 
Primary Engineering Discipline 

Chemical 
Engineering 

Civil 
Engineering 

Electrical 
Engineering 

Mechanical 
Engineering 

871-1 Strategic Planning for Technology 
Programs 

X X X X 

871-2 Concept Development and 
Requirements Analysis 

X X X X 

871-3 System Design, Engineering and 
Integration 

X X X X 

871-4 Test and Evaluation X X X X 
871-5 ILS X X X X 
871-6 Acquisition and Life-Cycle 

Management 
X X X X 
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EG&G COMMERCIAL LABOR CATEGORIES 
AND GUARANTEES 
 
EG&G offers only personnel who meet or exceed the 
minimum qualification requirements stated in the 
Commercial Labor Category Descriptions provided 
herein. EG&G allows experience to substitute for 
minimum education requirements and education to 
substitute for minimum years of experience. 

 Education:  A college degree of BA/BS will 
equal 4 years of experience. A Masters degree will 
equal 6 years of experience. A Doctorate will equal 8 
years of experience. 

 Experience:  For every year of specific field 
experience, the person shall be credited with one-half 
year of “degree” qualifications toward the values 
stated in the labor category descriptions. 

GSA and/or the ordering activities may have access 
to any EG&G employee resume (by request) before, 
during or after assignment of any GSA order. If for 
some extenuating reason a person assigned to an 
order must be replaced or substituted, the ordering 
activity will be notified in advance, in writing, and 
the substituting personnel will have equal or greater 
qualifications than specified in the labor category 
description of the departing employee. 

Because it contracts directly with Federal agencies, 
EG&G is required to maintain strict security 
measures in all its operations; its facilities have been 
inspected and approved by the DoD’s Defense 
Industrial Security Clearance Office (DISCO) for the 
handling and storage of classified material. EG&G 
employees are screened, investigated, and cleared for 
access to sensitive and classified Government docu-
ments, files, and property. Clearances are granted by 
the cognizant Government agency depending on the 
specific contract. 
 
ADMINISTRATIVE ASSISTANT, SR, CODE ENG101 
Minimum Education and Experience: 
Vocational/technical training beyond high school and 
3 years of job-related experience. Requires advanced 
capability to operate application software, including 
word processing and spreadsheet programs. Position 
may require the ability to pass and maintain a 
Security Clearance. 
Functional Responsibilities: 
1. Prepares and maintains word processing, spread-

sheets, databases, and/or other software files and 
information. 

2. Prepares technical reports, including gathering 
information and data, analyzing, organizing, and 

presenting in a logical, persuasive manner the 
conclusions of the information. 

3. Reads, understands, and brings to management's 
attention items requiring attention from a variety 
of data and reports sent to the office for action. 

4. Gathers data from various sources and 
synthesizes the options for action from that data, 
for the decision making process. 

5. In concert with the Director(s) or Manager(s), 
designs and implements the necessary business 
processes to facilitate the effective functioning 
of the office. 

6. Screens, directs, and handles incoming telephone 
calls and requests. Responds to inquiries, exer-
cising significant initiative and judgment based 
on knowledge of policies and procedures, 
including answering customer inquiries and 
acting as a liaison. 

7. Organizes and maintains departmental files in 
accordance with applicable procedures. 

8. Schedules appointments, arranges meetings, and 
prepares required materials. May attend meetings 
and record and report on proceedings. 

 
ADMINISTRATIVE SPECIALIST, CODE ENG102 
Minimum Education and Experience: 
Vocational/technical training beyond high school and 
at least 1 year of job-related experience or equivalent. 
Requires basic skills in operating application 
software, including word processing and spreadsheet 
programs. Position may require the ability to pass 
and maintain a Security Clearance. 
Functional Responsibilities: 
1. Word processes correspondence and reports; 

proofs material. 
2. Maintains engineering files and recurring 

reports. 
3. Coordinates meetings, schedules, and travel 

arrangements. 
4. Distributes, tabulates and enters time sheets and 

staff expenses. 
5. Prepares technical reports, charts, tables, 

databases and a wide variety of material in 
specific formats. 

6. Provides departmental administrative support as 
needed. 

 
ADMINISTRATOR, JR, CODE ENG103 
Minimum Education and Experience: 
Vocational/technical training beyond high school and 
at least 1 year of job-related experience or equivalent. 
Requires some knowledge of operating software 
programs. Position may require the ability to pass 
and maintain a Security Clearance. 
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Functional Responsibilities: 
1. Prepares and submits reports, invoices, vouchers, 

and other documents. 
2. Schedules daily work flow and ensures coordi-

nation of completed projects. 
3. Performs and coordinates duties in one or more 

of the following areas: accounting, purchasing, 
marketing, office services, and security. 

4. Processes, inputs and retrieves data, and 
manages databases, as required. 

5. Gathers data for various reports required by 
accounting and management or for engineering/ 
scientific applications. 

6. Assists in the maintenance and inventory control 
of office equipment. 

 
ADMINISTRATOR, SR, CODE ENG104 

Minimum Education and Experience: 
Vocational/technical training beyond high school and 
3 years of job-related experience. Excellent 
communications and analytical skills; demonstrated 
working knowledge of computer systems and ability 
to operate application software, including database, 
word processing and spreadsheet programs. Position 
may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Supervises and trains personnel in engineering 

administration and support. 
2. Manages staff budget in direct support of 

program administration. 
3. Generates reports required by accounting and 

management or for engineering/scientific appli-
cations. 

4. Manages and maintains document/information 
databases. 

5. Ensures proper operation and maintenance of 
contract support computer equipment. 

6. Develops, implements, and maintains procedures 
for document tracking and handling. 

7. Plans and coordinates engineering services and 
related functions, including the implementation 
and supervision of programs to ensure maximum 
utilization within the facility. 

 
CONSULTANT, CODE ENG107 
Minimum Education and Experience: 
Bachelor's degree or equivalent training/experience; 
10 years of related experience; and excellent 
communications, interpersonal, organizational, and 
analytical skills. Working knowledge of word 
processing and integrated software applications is 
required. Position may require extensive travel and 
the ability to pass and maintain a Security Clearance. 

Functional Responsibilities: 
1. Responsible for the overall functioning and 

technical performance of the operation. 
2. Performs senior level customer liaison. 
3. Provides direction and leadership to assigned 

personnel. 
4. Manages and coordinates research and investiga-

tions into emergent problems. 
5. Manages and applies change strategies to create 

new organizations and services consistent with 
the company vision. Provides a vision for a 
business area within the company. 

6. Directs development and installation of a sound 
plan of organization and controls. 

7. Ensures adequate planning for future develop-
ment and growth of the operation. 

8. Appraises and evaluates the results of the 
operation regularly relative to established 
objectives, and ensures that appropriate steps are 
taken to correct unsatisfactory conditions.  

 
DOCUMENTATION SPECIALIST, MID, CODE ENG109 

Minimum Education and Experience: 
Associate’s degree or at least 5 years of job-related 
experience or equivalent. Good written communi-
cations skills; working knowledge of word 
processing and integrated software applications; 
organizational skills and ability to perform detail-
oriented work are required. Position may require the 
ability to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Applies working knowledge of technical 

literature and various style guides, including 
customer specifications, to documentation and 
publication standards. 

2. Participates in developing and maintaining 
technical manuals. Assists with the validation/ 
verification, discrepancy/deficiency resolution, 
and accuracy/adequacy assessment of technical 
manual requirements. 

3. Edits reports, publications, proposals and 
correspondence to ensure clarity of content, 
consistency of format, and accuracy of grammar. 

4. Interfaces with engineers and technical profess-
sionals in writing, editing and publishing various 
types of customer documents such as training 
manuals, concepts of operations, and contract 
deliverables. 

5. Utilizes appropriate computer software applica-
tion for document text production. 

6. Establishes and maintains electronic and/or 
hardcopy data library of documents and work 
order files for documents received for 
processing. 
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DOCUMENTATION SPECIALIST, SR, CODE ENG110 
Minimum Education and Experience: 
Bachelor’s degree in English or Journalism and at 
least 5 years of job-related experience or equivalent. 
Excellent written communications skills; working 
knowledge of word processing and integrated soft-
ware applications; organizational skills and ability to 
perform detail-oriented work are required. Position 
may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Advises, manages, and mentors personnel 

assigned to technical documentation function. 
2. Interfaces with engineers and technical 

professionals in writing, editing and publishing 
various types of documents (e.g., test plans, test 
reports, survey reports). 

3. Oversees in-house production flow of technical 
publications. Tracks and monitors flow of all 
documents from inception to distribution of final 
copies. Identifies and corrects problem areas as 
they arise. 

4. Provides final quality assurance check for all 
document deliverables. 

5. Participates in department and company-wide 
proposal writing projects. Often serves as 
proposal coordinator for large production efforts. 

6. Utilizes appropriate computer software for 
document production. Investigates and imple-
ments best ways to produce documentation 
electronically.  

7. Provides senior-level technical writing/editing 
support to other Company contracts when 
workloads permit. 

8. Directs classification, indexing, cataloging, and 
storage of books, periodicals, papers, 
microfilms, classified reports and documents 
stored on various media, including electronic. 

 
ENGINEER, JR, CODE ENG111 
Minimum Education and Experience: 
Bachelor’s degree in Engineering or related scientific 
field, and no job-related experience. Good communi-
cations and analytical skills; working knowledge of 
computer systems and integrated software application 
programs. Position may require travel and the ability 
to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Performs design development, analysis, and 

review tasks under some supervision. 
2. Generates sections of design specifications of 

more complex projects or complete specifi-
cations of less complex projects. 

3. Prepares, delivers and submits technical 
presentations for in-process design and review 
meetings. 

4. Establishes and maintains filing systems/
databases for tracking project status. 

5. Develops technical documentation and system/
subsystem specifications. 

6. Interfaces with customers at all levels:  design 
reviews, technical working groups, and final 
design and test activities. 

7. Conducts site visits and investigates engineering 
problems, proposes solutions and alternatives, 
and provides recommendations. 

8. Verifies and complies with engineering docu-
mentation standards and test procedures. 

 
ENGINEER, MGR, CODE ENG112 

Minimum Education and Experience: 
Bachelor’s degree in Engineering or related scientific 
field and at least 10 years of job-related experience or 
equivalent. Excellent communications and analytical 
skills; working knowledge of computer systems and 
integrated software application programs. Some 
positions may require the ability to investigate, 
troubleshoot, and design solutions to problems in 
operational hardware and software. Position may 
require travel and the ability to pass and maintain a 
Security Clearance. 
Functional Responsibilities: 
1. Performs a range of design development, 

analysis, or review tasks independently, provid-
ing supervision of contributing engineers. 

2. Responsible for complete designs, analyses, or 
design reviews independently or as the team 
leader. 

3. Acts as and is recognized as a Company/industry 
expert resource on the most complex engineering 
problems. 

4. May lead engineering teams and act as a mentor 
to engineering team members. 

5. May provide technical management and leader-
ship to a group of employees for a given project, 
contract or job, with overall responsibility for 
cost, schedule, technical and employee 
performance. 

6. Selects, trains, advises, evaluates, schedules, 
supervises, and directs department personnel, 
either directly or through a subordinate 
supervisor. 

7. Develops, interprets, and implements technical 
and administrative operating policies and 
procedures. 

8. Maintains technical project responsibility for 
assigned tasks and advises management of 
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progress in support of the technical and 
administrative direction of project operations. 

 
ENGINEER, MID, CODE ENG113 

Minimum Education and Experience: 
Bachelor’s degree in Engineering, or related 
scientific field and at least 5 years of job-related 
experience or equivalent. Good communications and 
analytical skills; working knowledge of computer 
systems and integrated software application 
programs. Position may require travel and the ability 
to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Performs a range of design development, 

analysis or review tasks under minimal 
supervision. 

2. Acts as a lead on less complex tasks and is 
responsible for a portion of a design or section of 
an analysis or design review. 

3. Generates complete design specifications of 
more complex projects. 

4. Coordinates and works closely with other 
engineering, logistics, financial, and program 
management disciplines to define system 
specifications and requirements. 

5. Develops, maintains and produces technical 
documentation and system/subsystem specifica-
tions. 

6. Interfaces with customers at all levels:  design 
reviews, technical working groups, and final 
design and test activities. 

7. Conducts site visits and experimental investiga-
tions, analyzes engineering problems, proposes 
solutions and alternatives, and provides 
recommendations. 

 
ENGINEER, SR, CODE ENG114 

Minimum Education and Experience: 
Bachelor’s degree in Engineering or related scientific 
field, and at least 7 years of job-related experience or 
equivalent. Excellent communications and analytical 
skills; working knowledge of computer systems and 
integrated software application programs. The 
position may require the ability to investigate, 
troubleshoot, and design solutions to problems in 
operational hardware and software. Position may 
require travel and the ability to pass and maintain a 
Security Clearance. 
Functional Responsibilities: 
1. Performs a range of design development, 

analysis, or review tasks independently. 
2. Responsible for complete designs, analyses, or 

design reviews. 

3. Generates complete design specifications for the 
most complex projects. 

4. May train other engineers on technical issues 
related to the research, design, development, 
testing and analysis of engineering assignments. 

5. Interfaces with customers at all levels: design 
reviews, technical working groups, and final 
design and test activities. 

6. Conducts site visits and experimental investiga-
tions, analyzes engineering problems, proposes 
solutions and alternatives, and provides 
recommendations. 

7. Prepares, delivers and submits technical papers 
and performs engineering studies. 

8. May organize and supervise a group of 
employees for a given project, contract or job, 
with overall responsibility for cost, schedule, 
technical and employee performance. 

 
ENGINEER, SYSTEMS, CODE ENG115 

Minimum Education and Experience: 
Bachelor’s degree in Engineering or related scientific 
field and at least 10 years of job-related experience or 
equivalent. Excellent communications and analytical 
skills; working knowledge of computer systems and 
integrated software application programs. Some 
positions may require the ability to investigate, 
troubleshoot, and design solutions to problems in 
operational hardware and software. Position may 
require travel and the ability to pass and maintain a 
Security Clearance. 
Functional Responsibilities: 
1. Performs a range of design development, 

analysis, or reviews tasks independently, provid-
ing supervision of contributing engineers. 

2. Responsible for complete designs, analyses, or 
design reviews independently or as the team 
leader. 

3. Generates complete design specifications for the 
most complex projects. 

4. Acts as and is recognized as a Company/industry 
expert resource on the most complex engineering 
problems. 

5. May lead engineering teams and act as a mentor 
to engineering team members. 

6. May train other engineers on technical issues 
related to the research, design, development, 
testing and analysis of engineering assignments. 

7. Conducts site visits and experimental investiga-
tions, analyzes engineering problems, proposes 
solutions and alternatives, and provides 
recommendations. 

8. Prepares, delivers and submits technical papers 
and performs engineering studies. 
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9. May provide technical management and 
leadership to a group of employees for a given 
project, contract or job, with overall respon-
sibility for cost, schedule, technical and 
employee performance. 

 
EXECUTIVE 1, CODE ENG119 
Minimum Education and Experience: 
Bachelor’s degree and a minimum of 10 years 
experience. Excellent communications, interpersonal, 
organizational and analytical skills are required. 
Working knowledge of word processing and 
integrated software applications is required. Position 
may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Provides administrative and technical leadership 

for completing multiple contracts, including 
responsibility for cost, schedule and overall 
performance. 

2. Plans and procures necessary staffing to achieve 
work completion milestones and deliverables. 

3. Monitors fulfillment of contract requirements to 
ensure quality and timeliness of services/ 
deliverables to various customers. 

4. Supervises, coordinates, provides leadership to, 
and reviews the work of assigned staff and/or 
contracts. 

5. Interfaces with customers on a regular basis in 
support of engineering and program 
management activities. Monitors customer 
feedback and advises on a broad range of issues 
related to products/services being delivered. 

6. Performs multidisciplinary analysis of system 
designs to determine compliance with specifica-
tions and standards. 

7. Directs the investigation and resolution of 
operational problems in conjunction with other 
engineering and technical personnel. 

 
EXECUTIVE 3, CODE ENG121 
Minimum Education and Experience: 
Bachelor’s degree and a minimum of 15 years 
experience. Excellent communications, interpersonal, 
organizational and analytical skills are required. 
Working knowledge of word processing and 
integrated software applications is required. Position 
may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Provides administrative and technical leadership 

in the organization, formation and ongoing 
operation of several business elements, including 

responsibility for cost, schedule and overall 
performance. 

2. Is responsible for individual business elements 
being conducted in compliance with applicable 
Federal, State and local laws and regulations.   

3. Represents the Company as appropriate in its 
relationship with customers, employees, sup-
pliers, Government industry groups, community 
organizations and professional associations. 

4. Is responsible for implementing a sound plan or 
organization and controls. 

5. Participates in business development activities 
that could lead to a joint venture, teaming 
agreement or other contractual agreement. 

6. Supervises, coordinates, provides leadership to, 
and reviews the work of assigned staff and/or 
contracts.  Interfaces with customers on a regular 
basis in support of engineering and program 
management oversight activities.   

7. Monitors customer feedback and advises on a 
broad range of issues related to products/services 
being delivered. 

 
LOGISTICS ENGINEER, JR, CODE ENG125 

Minimum Education and Experience: 
Bachelor’s degree in Business/Logistics or related 
field and no job-related experience or equivalent. 
Good communications skills, working knowledge of 
word processing and integrated software 
applications, organizational skills and ability to 
perform detail-oriented work are required. Position 
may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Researches and analyzes logistics element 

problems and determines solution alternatives. 
2. Reviews reports, technical papers, drawings, 

specifications, procedures, etc.; consolidates 
comments from various organizations; and drafts 
reports. 

3. Assists in preparing routine correspondence (i.e., 
letters, memos and route sheets), spreadsheets, 
Gantt charts, presentations, and meeting minutes. 

4. Assists in maintaining logistics support data, 
planning schedules, and documents. 

5. Analyzes and researches material to gain a 
thorough technical understanding of the logistics 
element supporting a task assignment. 

6. Assists in preparing oral presentations and 
written reports, indicating solution or range of 
possible alternatives in rank of desirability and 
probability of success when there is no single 
solution. 
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LOGISTICS ENGINEER, MID, CODE ENG126 
Minimum Education and Experience: 
Bachelor’s degree in Business/Logistics or related 
field and at least 3 years of job-related experience or 
equivalent. Good written communications skills, 
working knowledge of word processing and inte-
grated software applications, organizational skills 
and ability to perform detail-oriented work are 
required. Position may require travel and the ability 
to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Researches, analyzes problems, and determines 

logistics element(s) requirements with minimum 
supervision. 

2. May supervise and train entry-level personnel in 
the technical aspects of assigned work. 

3. Collaborates with customer(s) to define, 
coordinate and track the status of multi-
disciplinary task(s) and advises on technical and 
logistics element planning and implementation. 

4. Reviews program reports, technical papers, 
drawings, specifications, procedures, etc., and 
performs tests/evaluations and validations/ 
verifications; provides comments; consolidates 
and adjudicates comments from various 
organizations; and prepares reports. 

5. Prepares program management correspondence 
(i.e., letters, memos and route sheets), design 
charts, spreadsheets, Gantt charts, presentations, 
analytical reports and meeting minutes. 

6. Advises logistics customer as an SME on 
program development, planning and implemen-
tation of logistics element(s). 

 
LOGISTICS ENGINEER, SR ANALYST, CODE ENG127 
Minimum Education and Experience: 
Bachelor’s degree in Business/Logistics or related 
field and at least 7 years of job-related experience or 
equivalent. Good communications skills, working 
knowledge of word processing and integrated 
software applications, organizational skills and 
ability to perform detail-oriented work are required. 
Position may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Collaborates daily with customer(s) to determine 

specific needs and requirements and to counsel 
within the expert area, including overseeing task 
execution. 

2. Develops and/or reviews program reports, 
technical papers, drawings, specifications, 
procedures, etc.; provides comments; organizes, 
consolidates, and adjudicates comments from 
various organizations; and prepares reports. 

3. Performs expert-level review, analysis, and 
validation of engineering and logistics products, 
and prepares executive-level reports and briefs. 

4. Consults as industry expert with the logistics 
managers, program managers and customers, 
advising on logistics program policy develop-
ment, planning and implementation. 

5. Interfaces with various technical and logistics 
team leaders daily to exchange information and 
coordinate related task performance. 

6. Supervises teams in accomplishing tasks and 
trains junior-level personnel in the technical 
aspects of assigned work. 

 
LOGISTICS PROGRAM MANAGER, JR, CODE 
ENG128 
Minimum Education and Experience: 
Master's degree (or equivalent), preferably in a 
discipline such as Operations Research, Economics, 
Logistics, Statistics, Human Factors, Organizational 
Development, Civil or Industrial Engineering. A 
minimum of 10 years of job-related experience is 
required. Good oral and written communications 
skills, working knowledge of word processing and 
integrated software applications, organizational skills 
and ability to perform detail-oriented work are 
required. Position may require travel and the ability 
to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Analyzes and researches material to gain a 

thorough technical understanding of a complex 
subject area supporting a task assignment. 

2. Performs a range of design development, 
analyses, or review tasks independently, 
providing supervision of contributing engineers. 

3. Responsible for complete designs, analyses, or 
design reviews independently or as the group 
leader. 

4. Generates complete design specifications for the 
most complex projects. 

5. Develops, maintains and produces technical 
documentation and system/subsystem specifica-
tions. 

6. Interfaces with customers at all levels:  design 
reviews, technical working groups, and final 
design and test activities. 

7. Conducts site visits and experimental investiga-
tions, analyzes engineering problems, proposes 
solutions and alternatives, and provides 
recommendations. 

8. Prepares oral presentations and written reports, 
indicating solution or range of possible 
alternatives in rank of desirability and 
probability of success when there is no single 
solution. 
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LOGISTICS PROGRAM MANAGER, SR, CODE 
ENG129 

Minimum Education and Experience: 
Master's degree (or equivalent), preferably in a 
discipline such as Operations Research, Economics, 
Logistics, Statistics, Human Factors, Organizational 
Development, Civil or Industrial Engineering. A 
minimum of 12 years of job-related experience is 
required. Good oral and written communications 
skills, working knowledge of word processing and 
integrated software applications, organizational skills 
and ability to perform detail-oriented work are 
required. Position may require travel and the ability 
to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Analyzes and researches material to gain a 

thorough technical understanding of a complex 
subject area supporting a task assignment. 

2. Performs a range of design development, 
analyses, or review tasks independently, provid-
ing supervision of contributing engineers. 

3. Responsible for complete designs, analyses, or 
design reviews independently or as the group 
leader. 

4. Generates complete design specifications for the 
most complex projects. 

5. Develops, maintains and produces technical 
documentation and system/subsystem specifica-
tions. 

6. Interfaces with customers at all levels:  design 
reviews, technical working groups, and final 
design and test activities. 

7. Conducts site visits and experimental investiga-
tions, analyzes engineering problems, proposes 
solutions and alternatives, and provides 
recommendations. 

8. Prepares oral presentations and written reports, 
indicating solution or range of possible 
alternatives in rank of desirability and proba-
bility of success when there is no single solution. 

 
LOGISTICS TECHNICAL SPECIALIST, JR, CODE 
ENG130 

Minimum Education and Experience: 
High school diploma and at least 1 year of job-
related experience or equivalent. Requires operating 
application software, including word processing and 
spreadsheet programs. Position may require travel 
and the ability to pass and maintain a Security 
Clearance. 
Functional Responsibilities: 
1. Reviews drawings, documentation and training 

curricula. Researches databases to determine 

technical documentation requirements; Reli-
ability, Maintainability, and Availability 
(RM&A); training; life-cycle impacts; source 
issues; and configuration impacts. 

2. Performs inventory management, cataloging, 
warehouse management, material coordination, 
data entry, and property control in support of 
various supply activities and/or equipment 
installations. May assist technicians with equip-
ment installations. 

3. Develops, executes, and maintains logistics 
support plans, training schedules and milestones, 
training device engineering change proposals, 
and similar data. Recommends improvements to 
enhance the process. 

4. May provide technical assessment of training 
devices and report results to customer. 

5. Supports maintenance planning systems and 
performs maintenance planning tasks. 

6. Demonstrates development and application of 
new systems, processes, or techniques that 
contribute to the achievement of business area 
goals. 

 
LOGISTICS TECHNICAL SPECIALIST, SR, CODE 
ENG131 

Minimum Education and Experience: 
Vocational/technical training beyond high school, 
and at least 5 years of job-related experience or 
equivalent. Requires good communications skills and 
the ability to operate application software, including 
word processing and spreadsheet programs. Position 
may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Supports the customer by providing written 

plans, technical reports, presentations and issue 
papers. 

2. Reviews drawings. Researches databases to 
determine technical documentation 
requirements; RM&A; life-cycle impacts; source 
issues; and configuration impacts. 

3. Performs inventory management, cataloging, 
warehouse management, material coordination, 
data entry, and property control in support of 
various supply activities and/or equipment 
installations. May assist technicians with equip-
ment installations. 

4. Develops, executes, and maintains logistics 
support plans, policies, procedures and similar 
data. Recommends improvements to enhance the 
process. 

5. Supports maintenance planning systems and 
performs maintenance planning tasks. 
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6. Identifies specific procedures or processes that 
could be modified in order to increase 
efficiencies or quality. 

7. Applies knowledge of procedures and systems to 
a broad range of basic issues. May require 
knowledge of specialized processes or technical 
skills. 

 
OPERATIONS RESEARCH SPECIALIST, CODE 
ENG132 

Minimum Education and Experience: 
Bachelor’s degree in Engineering or Science and at 
least 10 years job-related experience or equivalent. 
Significant specific training or work experience in a 
specific discipline or operational capability. Position 
may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Conducts analytic studies and/or scientific 

studies in science or engineering. 
2. Performs conceptual, developmental, and plan-

ning functions for major programs. 
3. Generates specifications or plans for operational 

implementation. 
4. Writes investigative reports and memoranda. 
5. Performs liaison with senior-level customers. 
6. Coordinates mission operations. 
7. Acts in a staff capacity as a recognized expert in 

a specific discipline or operational capability. 
 
PROCUREMENT MANAGER, CODE ENG133 

Minimum Education and Experience: 
Bachelor's degree in Business or related field and 5 
years job-related experience. A thorough working 
knowledge of the FAR is required. Position may 
require travel and the ability to pass and maintain a 
Security Clearance. 
Functional Responsibilities: 
1. Administers subcontracts and purchase orders, 

including monitoring performance, prices, and 
certifications; exercising options; conducting 
market analysis and negotiating prices; maintain-
ing subcontract and purchase order files; issuing 
modifications as necessary; assisting manage-
ment in resolving subcontractor and vendor 
problems; and resolving invoicing issues with 
Finance and Accounting. 

2. Oversees/evaluates potential subcontractors and 
ongoing performance. Performs periodic reviews 
of procurement actions for compliance with 
policies and procedures, competition, and prime 
contract requirements. 

3. Coordinates subcontractor and vendor invoicing 
issues with Finance and Accounting. 

4. Monitors the Small Business (SB) and Small 
Disadvantaged Business (SDB) Program, and the 
Labor Surplus Area Program. Identifies potential 
sources for compliance with the SB and SDB 
Program. 

5. Compiles and submits reports to customers and 
management. 

6. Obtains, if necessary, CO approvals of 
subcontract actions. 

7. May assist the Contract Administrator with 
prime contract functions. 

8. Closes out contract and procurement files in 
accordance with records retention procedures. 

 
PROGRAM ANALYST, JR, CODE ENG134 

Minimum Education and Experience: 
Associate’s degree in Finance and no job-related 
experience. Requires operating application software, 
including word processing and spreadsheet programs. 
Position may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Prepares contract expenditure versus estimated 

budget report for Contract Budget Manager on a 
regularly scheduled basis for use in monitoring 
contract costs. 

2. Prepares and tracks contract budget 
spreadsheets. 

3. Prepares actual costs incurred reports on a 
regularly scheduled basis. 

4. Prepares reports for contract deliverable 
submissions. 

5. Prepares procurement requests, processes sub-
contractor invoices and monitors subcontractor 
cost reports for accuracy and completeness. 

6. Prepares and maintains files of Letters of 
Transmittals. 

 
PROGRAM ANALYST, MID, CODE ENG135 

Minimum Education and Experience: 
Bachelor’s degree in Business and at least 3 years of 
job-related experience or equivalent. Good written 
communications skills; working knowledge of word 
processing and integrated software applications; 
organizational skills and ability to perform detail-
oriented work are required. Position may require 
travel and the ability to pass and maintain a Security 
Clearance. 
Functional Responsibilities: 
1. Conducts research and prepares financial 

analyses and forecasts. 
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2. Generates management tools to effectively 
control programs. 

3. Generates reports documenting findings. 
4. Conducts research into procurement practices 

and assesses/implements improvements to or 
compliance with acquisition procedures. 

5. Prepares computerized programs utilizing com-
mercial software to manage tasks. 

6. Participates in cost proposal development. 
7. Maintains database to produce monthly financial 

reports. Tracks, processes and distributes 
deliverables and monitors comment status. 

 
PROGRAM MANAGEMENT SPECIALIST, CODE 
ENG137 
Minimum Education and Experience: 
Associate’s degree in Business Administration or 
related field and at least one year of job-related 
experience or equivalent. Requires operation of 
application software, including word processing and 
spreadsheet programs. Position may require travel 
and the ability to pass and maintain a Security 
Clearance. 
Functional Responsibilities: 
1. Interfaces with internal functional teams and 

external customers for planning, prioritization, 
and issue resolution of overall activities in 
support and achievement of customer goals. 

2. Interacts and supports customers, through the 
application of specific program knowledge, in 
executing program management tasks. 

3. Coordinates and maintains program documen-
tation with internal and external teams, including 
plans, schedules, briefings, reports corre-
spondence, contracts/contract modifications, 
technical instructions/procedures and/or related 
material. 

4. Prepares routine and nonroutine program 
correspondence, documentation and reports. 

5. Creates and maintains master files/schedules 
related to program history, execution and status 
for the life of the program (inception to 
disposal). 

6. Reviews, evaluates and provides assessments of 
technical and nontechnical program reports; 
researches specific areas and prepares findings. 

7. Interfaces with internal and external program 
participants to coordinate overall activities to 
support customer goals. 

 
PROGRAM MANAGER, CODE ENG138 

Minimum Education and Experience: 
Associate’s degree and at least 5 years of job-related 
experience or equivalent. Excellent communications, 

interpersonal, organizational and analytical skills are 
required. Working knowledge of word processing 
and integrated software applications is required. 
Position may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Provides administrative and technical leadership 

in completing multiple contracts, including 
responsibility for cost, schedule, and overall 
performance. 

2. Plans and procures necessary staffing to achieve 
work completion milestones and deliverables. 

3. Monitors fulfillment of contract requirements to 
ensure quality and timeliness of services/ 
deliverables to various customers. 

4. Supervises, coordinates, provides leadership to, 
and reviews the work of assigned staff and/or 
contracts. 

5. Interfaces with customers on a regular basis in 
support of engineering and program 
management activities. Monitors customer 
feedback and advises on a broad range of issues 
related to products/services being delivered. 

6. Performs multidisciplinary analysis of system 
designs to determine compliance with specifica-
tions and standards. 

7. Directs the investigation and resolution of 
operational problems in conjunction with other 
engineering and technical personnel. 

 
PROJECT MANAGER, JR, CODE ENG139 

Minimum Education and Experience: 
Associate’s degree and at least 3 years of job-related 
experience or equivalent. Good oral and written 
communications skills and familiarity with word 
processing, database, spreadsheet and integrated 
software applications are required. Position may 
require travel and the ability to pass and maintain a 
Security Clearance. 
Functional Responsibilities: 
1. Interfaces with internal functional teams and 

external customers for planning, prioritization, 
and issue resolution of overall activities in the 
support and achievement of customer goals. 

2. Interacts with and advises customers by applying 
specific program knowledge and/or SME in 
executing program management and routine and 
nonroutine tasks. 

3. Interfaces with other professionals to generate 
program documentation such as plans, 
schedules, briefings, reports, correspondence, 
contracts/ contract modifications, technical 
instructions/ procedures and/or related material. 
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4. Analyzes and tracks project budgets, schedules 
and deliverables, and conducts research into 
specific areas and prepares and reports findings 
to the customer. 

5. Creates and maintains master files/schedules 
related to program history, execution and status 
for the life of the program (inception to 
disposal). 

6. Reviews, analyzes, provides comments and 
assessments of technical and nontechnical 
program reports and researches specific areas of 
interest and prepares findings. 

7. Interfaces with internal and external principal 
program participants for planning, prioritization 
and resolution of overall activities to support 
customer goals. 

 

PROJECT MANAGER, SR, CODE ENG140 
Minimum Education and Experience: 
Bachelor's degree in Business Administration or a 
related field and 5 years of job-related experience or 
equivalent. Good written communications skills, 
working knowledge of word processing and 
integrated software applications, organizational skills 
and ability to perform detail-oriented work are 
required. Position may require travel and the ability 
to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Leads and mentors personnel assigned to 

program support functions. 
2. Interfaces with internal functional teams and 

external customers for planning, prioritization, 
and issue resolution of overall activities in the 
support and achievement of customer goals. 

3. Interacts and advises customers, through the 
application of specific program knowledge and 
SME, in executing program management tasks. 

4. Analyzes requirements; reviews and coordinates 
with internal and external customers to generate 
program documentation such as plans, 
schedules, briefings, reports, correspondence, 
contact/ contract modifications, technical 
instructions, technical procedures or related 
material. 

5. Analyzes and tracks project budgets, schedules 
and deliverables, and conducts research into 
specific areas and prepares and reports findings 
to the customer. 

6. Creates and maintains master files/schedules 
related to program history, execution and status 
for the life of the program (inception to 
disposal). 

7. Reviews, analyzes, provides technical comments 
and assessment of technical and nontechnical 

program reports and researches specific areas 
and prepares findings. 

8. Interfaces with internal and external principal 
program participants for planning and prioritiza-
tion of overall activities and resolution of issues 
to support customer goals. 

 
SCIENTIST, SR, CODE ENG143 
Minimum Education and Experience: 
Master’s degree in Engineering, Physics, Mathe-
matics or related science field and 7 years of job-
related experience or Ph.D. and 1 year of job-related 
experience or equivalent. Excellent communications 
and analytical skills, working knowledge of computer 
systems and integrated software application programs 
are required. Position may require travel and the 
ability to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Conducts analytic studies and/or scientific 

studies in physics, mathematics, or engineering. 
2. Performs conceptual, developmental, and plan-

ning functions for major programs. 
3. Develops mathematical formulations and 

equations. 
4. Writes investigative reports and memoranda. 
5. Coordinates and works closely with other 

scientific, engineering, logistics, financial, and 
program management disciplines in conducting 
analytic and/or scientific studies. 

6. Prepares and presents briefings about research 
findings. 

7. Interfaces with customer for coordination, modi-
fication, technical assistance and implementation 
of programs. 

8. May provide technical management and 
leadership to a group of employees for a given 
project, contract or job, with overall respon-
sibility for cost, schedule, technical and 
employee performance. 

9. Acts in a staff or consulting/advisory capacity to 
the customer and is recognized as an expert in 
the scientific community. 

 
SOFTWARE DEVELOPER, JR, CODE ENG144 
Minimum Education and Experience: 
Bachelor’s degree in Computer Science or related 
field and no job-related experience. Excellent 
communications and analytical skills and demon-
strated working knowledge of a programming 
language (i.e., C, C++, FORTRAN, COBOL, ADA, 
SYBASE, etc.), computer systems and integrated 
software applications programs are required. Position 
may require the ability to investigate, troubleshoot, 
and design solutions to problems in operational 
hardware and software. Position may require travel 
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and the ability to pass and maintain a Security 
Clearance. 
Functional Responsibilities: 
1. Develops software system and interface require-

ments/design specifications. 
2. Implements software design using a software 

language and assembles/compiles/links source 
code. 

3. Tests and debugs source code. 
4. Develops test scenarios, plans, and procedures 

for software builds, hardware/software integra-
tion, and system acceptance testing. Conducts 
testing and provides test results feedback to 
design team and customer. 

5. Develops end user documentation (i.e., user’s 
guide and technical manual) and version 
description documentation. 

6. Constructs and executes simulations, models and 
simulators test cases, and scenarios. 

7. Establishes and maintains a filing system for 
tracking and inventory control of hardware and 
software vendors for system upgrades and 
maintenance. 

8. Generates and submits technical reports for 
technical presentations and meetings. 

 
SOFTWARE DEVELOPER, SR, CODE ENG145 
Minimum Education and Experience: 
Bachelor’s degree in Computer Science, Engineering 
or related field and at least 7 years of job-related 
experience or equivalent. Excellent communications 
and analytical skills and demonstrated working 
knowledge and extensive experience of several 
programming languages (i.e., C, C++, FORTRAN, 
COBOL, ADA, SYBASE, etc.), computer systems, 
hardware configurations and integrated software 
application programs are required. Position may 
require the ability to investigate, troubleshoot, and 
design solutions to problems in operational hardware 
and software. Position may require travel and the 
ability to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Leads team in developing or analyzing large-

scale software projects, usually involving 
scientific applications. 

2. Develops plans for detailed analysis of computer 
program code, documentation, and output to 
ensure validity, consistency, and conformance to 
applicable standards. 

3. Designs and executes computer program test 
cases, analyzes output for validity, and prepares 
written reports documenting results. 

4. Supervises, trains and evaluates junior level 
personnel. 

5. Directs on-site customer interface for software 
installation, testing, systems integration, 
programming, debugging and other computer 
system tasks as needed. 

6. Generates and submits technical reports for 
technical presentations and meetings and 
customer briefings. 

7. Performs evaluations in the development, design, 
implementation, and maintenance of complex 
programs or systems. 

8. May provide technical management and 
leadership to a group of employees for a given 
project, contract or job, with overall 
responsibility for cost, schedule, technical and 
employee performance. 

 
SUBJECT MATTER EXPERT 1, CODE ENG146 
Minimum Education and Experience: 
Bachelor’s degree in a technical field or Vocational/ 
Technical school or Associate’s degree and at least 2 
years of job-related experience or equivalent. Good 
communications and analytical skills and working 
knowledge of computer systems and integrated 
software application programs are required. Some 
positions may require knowledge and operation of 
machining/welding equipment. Some positions may 
require the ability to investigate, troubleshoot, and 
design solutions to problems in operational hardware 
and software. Position may require travel and the 
ability to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Creates drawings, illustrations and cartoons for 

publications and presentations. 
2. Designs and constructs experimental/prototype 

models to engineering requirements. 
3. Performs a wide variety of duties of complex 

nature in the installation, testing, modifications, 
and operation of electronic equipment. 

4. Provides technical data and evaluation for 
components, equipment and systems consistent 
with engineering plans, layout and contract 
requirements. 

5. Investigates systems problems and provides 
white papers on the results of the investigation. 

6. Installs, monitors and services equipment and 
systems at Company and client sites. 

7. Plans approach and conducts various experi-
ments to develop equipment or systems 
characterized by difficult performance require-
ments and unusual combinations of techniques 
or components. 

8. Serves as senior/lead technician and assists in 
training other technicians. 
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SUBJECT MATTER EXPERT 2, CODE ENG147 
Minimum Education and Experience: 
Vocational/Technical school, Associate’s degree and at 
least 8 years of job-related experience or equivalent. 
Excellent communications and analytical skills and 
working knowledge of computer systems and integrated 
software application programs are required. Some 
positions may require the ability to investigate, trouble-
shoot, and design solutions to problems in operational 
hardware and software. Position may require travel and 
the ability to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Performs a range of design, development, 

analysis, or review tasks independently. 
2. Generates complete design specifications and/or 

procedures for complex assignments. 
3. Acts as a lead on complex tasks and is respon-

sible for design, analyses, or design reviews. 
4. Leads and coordinates the installation, modifi-

cation, monitoring, operation, testing, and 
servicing of equipment and systems at Company 
and client sites. 

5. Provides technical data and evaluation for 
components, equipment and systems consistent 
with engineering plans, layout and contract 
requirements. 

6. Builds, installs, monitors, tests and services 
equipment and systems at Company and client 
sites. 

7. Coordinates and works closely with other 
engineering, logistics, financial, and program 
management disciplines to define system 
specifications and requirements. 

8. Directs on-site customer interface for equip-
ment/system installation, testing, survey, fabri-
cation, and other engineering tasks as needed. 

 
SUBJECT MATTER EXPERT 3, CODE ENG148 
Minimum Education and Experience: 
Vocational/Technical school, Associate’s degree and 
at least 8 years of job-related experience or 
equivalent or a Bachelor’s degree in the appropriate 
field and 5 years experience. Excellent communi-
cations and analytical skills and working knowledge 
of computer systems and integrated software 
application programs are required. Some positions 
may require the ability to investigate, troubleshoot, 
and design solutions to problems in operational 
hardware and software. Position may require travel 
and the ability to pass and maintain a Security 
Clearance. 
Functional Responsibilities: 
1. Performs a range of design, development, 

analysis, or review tasks independently. 

2. Generates complete design specifications and/or 
procedures for complex assignments. 

3. Acts as a lead on complex tasks and is respon-
sible for design, analyses, or design reviews. 

4. Leads and coordinates the installation, modifi-
cation, monitoring, operation, testing, and 
servicing of equipment and systems at Company 
and client sites. 

5. Provides technical data and evaluation for 
components, equipment and systems consistent 
with engineering plans, layout and contract 
requirements. 

6. Builds, installs, monitors, tests and services 
equipment and systems at Company and client 
sites. 

7. Coordinates and works closely with other 
engineering, logistics, financial, and program 
management disciplines to define system 
specifications and requirements. 

8. Directs on-site customer interface for equipment/ 
system installation, testing, survey, fabrication, 
and other engineering tasks as needed. 

 
SUBJECT MATTER EXPERT 4, CODE ENG149 
Minimum Education and Experience: 
Bachelor’s degree in Engineering Business/Logistics 
or related field and at least 10 years of job-related 
experience or equivalent. Good communications 
skills, working knowledge of word processing and 
integrated software applications, organizational skills 
and ability to perform detail-oriented work are 
required. Position may require travel and the ability 
to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Collaborates daily with customer(s) to determine 

specific needs and requirements and to counsel 
within the expert area, including overseeing task 
execution. 

2. Develops and/or reviews program reports, 
technical papers, drawings, specifications, 
procedures, etc.; provides comments; organizes, 
consolidates, and adjudicates comments from 
various organizations; and prepares reports. 

3. Performs expert-level review, analysis, and 
validation of engineering and logistics products 
and prepares executive-level reports and briefs. 

4. Consults as industry expert with senior engineer-
ing, logistics managers, program managers and 
customers, advising on technology, policy 
development, planning and implementation. 

5. Interfaces with various technical, engineering, 
and logistics team leaders daily to exchange 
information and coordinate related task 
performance. 
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6. Supervises teams in accomplishing tasks and 
trains junior-level personnel in the technical 
aspects of assigned work. 

 
SYSTEMS ANALYST, MID, CODE ENG152 

Minimum Education and Experience: 
Bachelor’s degree in Computer Science and at least 5 
years of job-related experience or equivalent. 
Excellent communications and analytical skills and 
demonstrated working knowledge of computer 
systems and integrated software application programs 
are required. Position may require the ability to 
investigate, troubleshoot, and design solutions to 
problems in operational hardware and software. 
Position may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Performs customer requirements analyses for 

existing or proposed systems to determine 
feasibility and objectives of requests. 

2. Designs or modifies system and prepares reports, 
schedules, data requirements, security access 
rules and system constraints. 

3. Writes, debugs and tests programs and 
procedures. 

4. Installs system and trains customer to use new or 
changed applications. 

5. Studies existing information systems to evaluate 
effectiveness and develops new systems where 
appropriate. 

6. Assists junior-level programmers/analysts in 
resolving work problems related to project 
and/or programming specifications. 

7. Directs on-site customer interface for program 
guidance, testing, systems analysis, and other 
system-related tasks as needed. 

8. Prepares detailed documented requirements for 
selected activities (i.e., data management, CM, 
and program management) 

9. May provide informal training in implementing 
software programs based on user requirements. 

 
SYSTEMS ANALYST, SR, CODE 153 

Minimum Education and Experience: 
Bachelor’s degree in Computer Science and at least 9 
years of job-related experience or equivalent. May 
supervise support personnel as required. Good 
written communications skills, working knowledge 
of word processing and integrated software 
applications, organizational skills and ability to 
perform detail-oriented work are required. Position 
may require travel and the ability to pass and 
maintain a Security Clearance. 

Functional Responsibilities: 
1. Performs customer requirements analyses for 

existing or proposed systems to determine 
feasibility and objectives of requests. 

2. Designs or modifies system and prepares reports, 
schedules, data requirements, security access 
rules and system constraints. 

3. Writes, debugs and tests programs and 
procedures. 

4. Installs system and trains customer to use new or 
changed applications. 

5. Studies existing information systems to evaluate 
effectiveness and develops new systems where 
appropriate. 

6. Assists junior-level programmers/analysts in 
resolving work problems related to project 
and/or programming specifications. 

7. Directs on-site customer interface for program 
guidance, testing, systems analysis, and other 
system-related tasks as needed. 

8. Prepares detailed documented requirements for 
selected activities (i.e., data management, CM, 
and program management). 

 
TECHNICIAN, JR, CODE ENG154 
Minimum Education and Experience: 
Vocational/technical training beyond high school and 
at least 1 year of job-related experience or equivalent. 
Good written communications skills, working 
knowledge of word processing and integrated 
software applications, and ability to perform detail-
oriented work are required. Some positions may 
require knowledge and operation of machining 
equipment. Some positions may require the ability to 
investigate, troubleshoot, and design solutions to 
problems in operational hardware and software. 
Position may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Supports production of technical documents and 

drawings using computers, scanners, cameras, 
printers, laminators, and plotters in concert with 
multiple software products. 

2. Uses CAD/CAE equipment and software to 
produce schematics and engineering drawings. 

3. Creates drawings, illustrations and cartoons for 
reports, publications, presentations, and displays. 

4. Researches technical issues for input to reports 
and studies. 

5. Supports fabrication and testing of hardware and 
software systems. 

6. Assists in design, coding, and documentation of 
software products. 

7. Installs, monitors, and services equipment and 
systems at Company and client sites. 
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8. Performs T&E, checkout, calibration, and certifi-
cation tasks. Performs validations/verifications 
of various electronic systems. 

9. Reviews Engineering Change Proposals (ECPs) 
for equipment impacts and assists in accomp-
lishing Engineering Change Instructions (ECIs). 

10. Provides technical data and evaluation for 
components, equipment and systems consistent 
with engineering plans, layout and contract 
requirements. 

 
TECHNICIAN, MID, CODE ENG155 

Minimum Education and Experience: 
Bachelor’s degree in a technical field or Vocational/ 
Technical school or Associate’s degree and at least 2 
years of job-related experience or equivalent. Good 
communications and analytical skills and working 
knowledge of computer systems and integrated 
software application programs are required. Some 
positions may require knowledge and operation of 
machining/welding equipment or the ability to 
investigate, troubleshoot, and design solutions to 
problems in operational hardware and software. 
Position may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Creates drawings, illustrations and cartoons for 

publications and presentations. 
2. Designs and constructs experimental/prototype 

models to engineering requirements. 
3. Performs a wide variety of duties of complex 

nature in the installation, testing, modification, 
and operation of electronic equipment. 

4. Provides technical data and evaluation for 
components, equipment and systems consistent 
with engineering plans, layout and contract 
requirements. 

5. Investigates systems problems and provides 
white papers on the results of the investigation. 

6. Installs, monitors, and services equipment and 
systems at Company and client sites. 

7. Plans approaches and conducts various experi-
ments to develop equipment or systems 
characterized by difficult performance require-
ments and unusual combinations of techniques 
or components. 

8. Serves as senior/lead technician and assists in 
training other technicians. 

 
TECHNICIAN, SR, CODE ENG156 

Minimum Education and Experience: 
Vocational/Technical school, Associate’s degree and 
at least 8 years of job-related experience or 
equivalent. Excellent communications and analytical 

skills and working knowledge of computer systems 
and integrated software application programs are 
required. Some positions may require the ability to 
investigate, troubleshoot, and design solutions to 
problems in operational hardware and software. 
Position may require travel and the ability to pass and 
maintain a Security Clearance. 
Functional Responsibilities: 
1. Performs a range of design, development, 

analysis, or review tasks independently. 
2. Generates complete design specifications and/or 

procedures for complex assignments. 
3. Acts as a lead on complex tasks and is 

responsible for design, analyses, or design 
reviews. 

4. Leads and coordinates the installation, modifi-
cation, monitoring, operation, testing, and 
servicing of equipment and systems at Company 
and client sites. 

5. Provides technical data and evaluation for 
components, equipment and systems consistent 
with engineering plans, layout and contract 
requirement. 

6. Builds, installs, monitors, tests and services 
equipment and systems at Company and client 
sites. 

7. Coordinates and works closely with other 
engineering, logistics, financial, and program 
management disciplines to define system 
specifications and requirements. 

8. Directs on-site customer interface for equipment/ 
system installation, testing, survey, fabrication, 
and other engineering tasks as needed. 

 
WRITER, CODE ENG158 

Minimum Education and Experience: 
Bachelor’s degree in English/Journalism or a related 
field and at least 7 years of job-related experience 
or equivalent. Excellent written communications 
skills, working knowledge of word processing and 
integrated software applications, organizational skills 
and ability to perform detail-oriented work are 
required. Position may require travel and the ability 
to pass and maintain a Security Clearance. 
Functional Responsibilities: 
1. Interfaces with technical professionals in 

writing, editing, and publishing various types of 
documents such as specifications, manuals, 
reports, plans, training materials and 
presentations. 

2. Researches a wide variety of assigned topics and 
develops writing plans and outlines. 

3. Assists in developing supporting materials 
(illustrations, tables, etc.). 
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4. Oversees in-house production flow of technical 
publications. Tracks and monitors flow of all 
documents from inception to distribution of final 
copies. Identifies and corrects problem areas as 
they arise. 

5. Provides quality assurance check for all 
document deliverables. 

6. Utilizes appropriate computer software for 
document test production. Investigates and 
implements best ways to produce 
documentation. 

7. Establishes and maintains electronic and/or 
hardcopy data library of documents and work 
order files for documents received for 
processing. 

8. Advises, manages and mentors personnel 
assigned to technical documentation function. 
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2004 2005 2006 2007 2008
9/1/2004 to 
8/31/2005

9/1/2005 to 
8/31/2006

9/1/2006 to 
8/31/2007

9/1/2007 to 
8/31/2008

9/1/2008 to 
8/31/2009

LC # Labor Category
WITH .75% 

IFF
WITH .75% 

IFF
WITH .75% 

IFF
WITH .75% 

IFF
WITH .75% 

IFF
ENG101 Administrative Assistant, Sr. $40.27 $41.51 $42.79 $44.11 $45.47
ENG102 Administrative Specialist $32.06 $33.05 $34.07 $35.12 $36.21
ENG103 Administrator, Jr. $23.46 $24.18 $24.93 $25.70 $26.49
ENG104 Administrator, Sr. $48.60 $50.10 $51.65 $53.25 $54.90
ENG107 Consultant $111.67 $115.12 $118.68 $122.35 $126.13
ENG109 Documentation Specialist, Mid. $40.62 $41.88 $43.17 $44.50 $45.88
ENG110 Documentation Specialist, Sr. $45.85 $47.27 $48.73 $50.24 $51.79
ENG 111 Engineer, Jr. $52.35 $53.97 $55.64 $57.36 $59.13
ENG 112 Engineer, Mgr. $105.57 $108.83 $112.19 $115.66 $119.23
ENG 113 Engineer, Mid. $65.53 $67.55 $69.64 $71.79 $74.01
ENG 114 Engineer, Sr. $85.89 $88.54 $91.28 $94.10 $97.01
ENG 115 Engineer, Systems $93.50 $96.39 $99.37 $102.44 $105.61
ENG 119 Executive 1 $103.00 $106.18 $109.46 $112.84 $116.33
ENG 121 Executive 3 $130.00 $134.02 $138.16 $142.43 $146.83
ENG 122 Executive 4 $297.18 $306.36 $315.83 $325.59 $335.65
ENG125 Logistics Engineer, Jr. $49.02 $50.53 $52.09 $53.70 $55.36
ENG 126 Logistics Engineer, Mid. $61.47 $63.37 $65.33 $67.35 $69.43
ENG 127 Logistics Engineer, Sr. Analyst $78.64 $81.07 $83.58 $86.16 $88.82
ENG 128 Logistics Program Mgr., Jr. $95.55 $98.50 $101.54 $104.68 $107.91
ENG 129 Logistics Program Mgr., Sr. $97.59 $100.61 $103.72 $106.92 $110.22
ENG 130 Logistics Technical Specialist, Jr. $41.25 $42.52 $43.83 $45.18 $46.58
ENG 131 Logistics Technical Specialist, Sr. $54.23 $55.91 $57.64 $59.42 $61.26
ENG 132 Operations Research Specialist $96.20 $99.17 $102.23 $105.39 $108.65
ENG 133 Procurement Manager $56.29 $58.03 $59.82 $61.67 $63.58
ENG 134 Program Analyst, Jr. $39.79 $41.02 $42.29 $43.60 $44.95
ENG 135 Program Analyst, Mid. $49.76 $51.30 $52.89 $54.52 $56.20
ENG 137 Program Management Spec. $43.61 $44.96 $46.35 $47.78 $49.26
ENG 138 Program Manager $92.00 $94.84 $97.77 $100.79 $103.90
ENG 139 Project Manager, Jr. $46.94 $48.39 $49.89 $51.43 $53.02
ENG 140 Project Manager, Sr. $85.56 $88.20 $90.93 $93.74 $96.64
ENG 143 Scientist, Sr. $125.53 $129.41 $133.41 $137.53 $141.78
ENG144 Software Developer, Jr. $51.26 $52.84 $54.47 $56.15 $57.89
ENG145 Software Developer, Sr. $68.40 $70.51 $72.69 $74.94 $77.26
ENG146 Subject Matter Expert 1 $41.94 $43.24 $44.58 $45.96 $47.38
ENG147 Subject Matter Expert 2 $55.66 $57.38 $59.15 $60.98 $62.86
ENG148 Subject Matter Expert 3 $80.79 $83.29 $85.86 $88.51 $91.24
ENG149 Subject Matter Expert 4 $110.18 $113.58 $117.09 $120.71 $124.44
ENG152 Systems Analyst, Mid. $62.27 $64.19 $66.17 $68.21 $70.32
ENG153 Systems Analyst, Sr. $74.34 $76.64 $79.01 $81.45 $83.97
ENG154 Technician, Jr. $34.60 $35.67 $36.77 $37.91 $39.08
ENG155 Technician, Mid. $50.62 $52.18 $53.79 $55.45 $57.16
ENG156 Technician, Sr. $56.73 $58.48 $60.29 $62.15 $64.07
ENG158 Writer $40.25 $41.49 $42.77 $44.09 $45.45

OPTION PERIOD (EG&G SITE)

SIN 871-5:  INTEGRATED LOGISTICS SUPPORT
SIN 871-6:  ACQUISITION AND LIFE CYCLE MANAGEMENT

SIN 871-1:  STRATEGIC PLANNING FOR TECHNOLOGY PROGRAMS/ACTIVITIES
SIN 871-2:  CONCEPT DEVELOPMENT AND REQUIREMENTS ANALYSIS
SIN 871-3:  SYSTEMS DESIGN ENGINEERING AND INTEGRATION
SIN 871-4:  TEST AND EVALUATION
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2004 2005 2006 2007 2008
9/1/2004 to 
8/31/2005

9/1/2005 to 
8/31/2006

9/1/2006 to 
8/31/2007

9/1/2007 to 
8/31/2008

9/1/2008 to 
8/31/2009

LC # Labor Category
WITH .75% 

IFF
WITH .75% 

IFF
WITH .75% 

IFF
WITH .75% 

IFF
WITH .75% 

IFF
ENG101 Administrative Assistant, Sr. $33.80 $34.84 $35.92 $37.03 $38.17
ENG102 Administrative Specialist $30.05 $30.98 $31.94 $32.93 $33.95
ENG103 Administrator, Jr. $20.15 $20.77 $21.41 $22.07 $22.75
ENG104 Administrator, Sr. $41.26 $42.53 $43.84 $45.19 $46.59
ENG107 Consultant $95.95 $98.91 $101.97 $105.12 $108.37
ENG109 Documentation Specialist, Mid. $34.90 $35.98 $37.09 $38.24 $39.42
ENG110 Documentation Specialist, Sr. $37.14 $38.29 $39.47 $40.69 $41.95
ENG 111 Engineer, Jr. $44.98 $46.37 $47.80 $49.28 $50.80
ENG 112 Engineer, Mgr. $90.71 $93.51 $96.40 $99.38 $102.45
ENG 113 Engineer, Mid. $59.00 $60.82 $62.70 $64.64 $66.64
ENG 114 Engineer, Sr. $75.99 $78.34 $80.76 $83.26 $85.83
ENG 115 Engineer, Systems $78.82 $81.26 $83.77 $86.36 $89.03
ENG 119 Executive 1 $93.00 $95.87 $98.83 $101.88 $105.03
ENG 121 Executive 3 $112.61 $116.09 $119.68 $123.38 $127.19
ENG 122 Executive 4 $262.24 $270.34 $278.70 $287.31 $296.19
ENG125 Logistics Engineer, Jr. $41.09 $42.36 $43.67 $45.02 $46.41
ENG 126 Logistics Engineer, Mid. $53.60 $55.26 $56.97 $58.73 $60.54
ENG 127 Logistics Engineer, Sr. Analyst $71.59 $73.80 $76.08 $78.43 $80.85
ENG 128 Logistics Program Mgr., Jr. $78.90 $81.34 $83.85 $86.44 $89.11
ENG 129 Logistics Program Mgr., Sr. $87.58 $90.29 $93.08 $95.96 $98.93
ENG 130 Logistics Technical Specialist, Jr. $33.72 $34.76 $35.83 $36.94 $38.08
ENG 131 Logistics Technical Specialist, Sr. $43.90 $45.26 $46.66 $48.10 $49.59
ENG 132 Operations Research Specialist $82.66 $85.21 $87.84 $90.55 $93.35
ENG 133 Procurement Manager $50.80 $52.37 $53.99 $55.66 $57.38
ENG 134 Program Analyst, Jr. $32.27 $33.27 $34.30 $35.36 $36.45
ENG 135 Program Analyst, Mid. $42.43 $43.74 $45.09 $46.48 $47.92
ENG 137 Program Management Spec. $38.56 $39.75 $40.98 $42.25 $43.56
ENG 138 Program Manager $78.17 $80.59 $83.08 $85.65 $88.30
ENG 139 Project Manager, Jr. $43.96 $45.32 $46.72 $48.16 $49.65
ENG 140 Project Manager, Sr. $75.66 $78.00 $80.41 $82.89 $85.45
ENG 143 Scientist, Sr. $107.99 $111.33 $114.77 $118.32 $121.98
ENG144 Software Developer, Jr. $43.35 $44.69 $46.07 $47.49 $48.96
ENG145 Software Developer, Sr. $59.28 $61.11 $63.00 $64.95 $66.96
ENG146 Subject Matter Expert 1 $33.55 $34.59 $35.66 $36.76 $37.90
ENG147 Subject Matter Expert 2 $48.93 $50.44 $52.00 $53.61 $55.27
ENG148 Subject Matter Expert 3 $71.49 $73.70 $75.98 $78.33 $80.75
ENG149 Subject Matter Expert 4 $97.40 $100.41 $103.51 $106.71 $110.01
ENG152 Systems Analyst, Mid. $55.61 $57.33 $59.10 $60.93 $62.81
ENG153 Systems Analyst, Sr. $65.77 $67.80 $69.90 $72.06 $74.29
ENG154 Technician, Jr. $28.17 $29.04 $29.94 $30.87 $31.82
ENG155 Technician, Mid. $46.82 $48.27 $49.76 $51.30 $52.89
ENG156 Technician, Sr. $50.25 $51.80 $53.40 $55.05 $56.75
ENG158 Writer $36.06 $37.17 $38.32 $39.50 $40.72

OPTION PERIOD (GOVT SITE)

SIN 871-5:  INTEGRATED LOGISTICS SUPPORT
SIN 871-6:  ACQUISITION AND LIFE CYCLE MANAGEMENT

SIN 871-1:  STRATEGIC PLANNING FOR TECHNOLOGY PROGRAMS/ACTIVITIES
SIN 871-2:  CONCEPT DEVELOPMENT AND REQUIREMENTS ANALYSIS
SIN 871-3:  SYSTEMS DESIGN ENGINEERING AND INTEGRATION
SIN 871-4:  TEST AND EVALUATION
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General and Administrative  
 
EG&G costs for G&A are divided into several pools. The different EG&G business segments may have differing 
methods of G&A allocation. Some allocate G&A based on Total Cost Input while others use a VA/Material 
Handling scheme. Where VA/Material Handling is used, the rates are applied as follows: 
 

 VA G&A.  The VA G&A rate is applied to the total cost input excluding direct materials, subcontractor costs, 
consultant costs, and temporary services. VA G&A is applied to direct labor, OH (fringe/occupancy + OH 
components), overtime premium, travel, system pools, and reproduction. 

 Material Handling G&A.  The Material Handling G&A rate is applied to all direct material costs, subcontractor 
costs, consultant costs, and temporary services costs. 
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BPA NUMBER_____________ 
 

(Customer Name) Blanket Purchase Agreement 
 
Pursuant to GSA Federal Supply Schedule Contract Number(s)____________, Blanket Purchase Agreements 
(BPAs), EG&G agrees to the following terms of a BPA EXCLUSIVELY WITH (Ordering Agency): 
 
(1)  The following contract items can be ordered under this BPA. All orders placed against this BPA are subject to 
the terms and conditions of the contract, except as noted below: 
 

Special Item Number  *Special BPA Discount/Price 
   

 
(2)  Delivery:   
 

Destination  Delivery Schedule/Dates 
   
   

 
(3)  The Government estimates, but does not guarantee, that the volume of purchases through this agreement will be 
______________. 
 
(4)  This BPA does not obligate any funds. 
 
(5)  This BPA expires on _________________ or at the end of the contract period, whichever is earlier. 
 
(6)  The following office(s) is (are) hereby authorized to place orders under this BPA: 
 

Office  Point of Contact 
   
   

 
(7)  Orders will be placed against this BPA via Electronic Data Interchange (EDI), FAX, or paper.  
 
(8)  Unless otherwise agreed to, all deliveries under this BPA must be accompanied by delivery tickets or sales slips 
that must contain the following information as a minimum: 

(a) Name of Contractor:  EG&G Services 
(b) Contract Number:   
(c) BPA Number:   
(d) Special Item Number:   
(e) Purchase Order Number:   
(f) Date of Purchase:   
(g) Quantity, Unit Price, and Extension of Each Item (unit prices and extensions need not be shown when 

incompatible with the use of automated systems; provided, that the invoice is itemized to show the 
information):   

(h) Date of Shipment:   
 
(9)  The requirements of a proper invoice are specified in the Federal Supply Schedule contract. Invoices will be 
submitted to the address specified within the purchase order transmission issued against this BPA. 
 
(10)  The terms and conditions included in this BPA apply to all purchases made pursuant to it. In the event of an 
inconsistency between the provisions of this BPA and EG&G’s invoice, the provisions of this BPA will take 
precedence. 
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Basic Guidelines for Using “Contractor Team Arrangements” 
 
 
Federal Supply Schedule Contractors may use “Contractor Team Arrangements” (see FAR 9.6) to provide solutions 
when responding to customer agency requirements. 
 
These Team Arrangements can be included under a Blanket Purchase Agreement (BPA).  BPAs are permitted under 
all Federal Supply Schedule contracts. 
 
Orders under a Team Arrangement are subject to terms and conditions or the Federal Supply Schedule Contract. 
 
Participation in a Team Arrangement is limited to Federal Supply Schedule Contractors. 
 
Customers should refer to FAR 9.6 for specific details on Team Arrangements. 
 
Here is a general outline on how it works: 
 

• Customers identify their requirements. 
 
• Federal Supply Schedule Contractors may individually meet a customer’s needs,  

 
Or 

 
• Federal Supply Schedule Contractors may individually submit a Schedules “Team Solution” to meet a 

customer’s requirement. 
 
• Customers make a best-value selection. 

 
 
 




